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General Business Owner Action Plans CI I

(Action plans based on the Act on Advancement of Measures
to Support Raising Next-Generation Children)

Citigroup Global Markets Japan, Inc.

Planning period: April1,2023 - March 31,2028

Target 1
Expand the maternity and childcare leave system and implement a system which makes it
easy for employees to take maternity and childcare leave and obtain relevant information.

Action

1) Revise the current maternity and childcare leave system aiming to grant paid maternity or
childcare leave for 20 weeks to all employees who have a recently born child, including
not only female employees who gave birth herself but also employees whose spouse
(including de facto and same-sex marriage partners) gave birth, employees who became
adoptive or foster parents and employees who became parents by means of surrogacy.
(The current maternity and childcare leave system: For Regular Employees and Contract
Employees, etc.16 weeks of pre-childbirth and post-childbirth leave (paid) and 28 days of
childcare leave at birth (paid))
(Timing of implementation:
2023 / April onwards - Consider revisions, revise the relevant regulations and

disseminate the new system

2024 / January onwards - Implement the new system)

2) Conduct seminars for employees to explain relevant laws and Citi’s internal systems,
including laws related to maternity leave and childcare leave, Rules of Employment, Citi’s
support system for infertility treatment, Citi’s financial support and leave systems for
adoption, prevention from maternity harassment, etc.

(Timing of implementation: June 2023 onwards)

Target 2
Upgrade and publicize the system that can be utilized by child-rearing employees.

Action
1) Promote the effective utilization of the on-site nursery center and the other benefits
available to employees who are parents as follows:
® Publicize the system through periodic e-mail announcements and briefing sessions;
and
® Enable employees with such needs to start using the systems smoothly when they
return to work by providing explanation about the nursery center and other benefits
to employees on an individual basis during their childcare leave.
(Timing of implementation: From April 2023 to June 2024)

2) Create the opportunity for employees to share their experiences and information of
childbirth and childcare. Set up an opportunity to share experiences on infertility
treatments or male childcare as other co-workers’ actual experiences can deepen one’s
understanding.



(Timing of implementation: April 2023 onwards)

Target 3

Take initiatives to enable female employees who take childcare leave or raise child/children
to play active roles while they continue working. Considering the current situation, focus on
career support for female employees.

Action
1) Asone of Citi Women’s initiatives, continue the mentor system for female employees.
(Timing of implementation:

2023/ June Select mentors (management)
July Nominate mentees
August to September  Provide questionnaire to participants
September Conduct a training for mentors and kick-off)

2) Conduct trainings by job level to give management skills to female employees who are
candidates for management positions in joint with the APAC region every third quarter.
(Timing of implementation: Once a year during June — December from the year 2023)
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