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EEROBLKLLLE
Managerial Position by Gender

2% |/ Female B4 / Male
20211838 7E / As of January 2021 37.8% 62.2%
2022F18 I87E / As of January 2022 38.5% 61.5%
2023%F175IR7E / As of January 2023 40.2% 59.8%
MHEBEDBLLLE
Staff Breakdown by Gender

Z £ |/ Female B / Male
2021158 1E / As of January 2021 53.2% 46.8%
202217 I87E / As of January 2022 53.0% 47.0%
2023F1HIR7E / As of January 2023 53.0% 47.0%
B2 Al F g E R
Average Service Year by Gender

2% / Female B4 / Male
2021518 IR7E / As of January 2021 9.65%F / yrs. 9.994F / yrs.
2022F1 8187 / As of January 2022 9.83% / yrs. 9.58% / yrs.

2023%F1H1R7E / As of January 2023 9.70% / yrs. 10.774 / yrs.
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BLERER

Difference by Wages
E#tg / JEIER / ITRTDFEE
Regular Non-Regular Total
2023F1 58 1E / As of January 2023 48.3% - 48.1%

KBHEOFEERFBELIERALTOERA T FERFEEICA2—2ITEDEEA,
*There are no male Non-Regular Employees. Also, interns are excluded from Non -Regular Employees.
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Note that these figures do not take into account of job function and job level of employees.

Regardless of the results above, it is one of the core values in Citi’'s compensation philosophy to ensure
that compensation decisions across our workforce are equitable; in other words, decisions are made
based on employees’ current or prospective contributions, not on employee’s characteristics including
but not limited to gender. Citi values pay transparency and has taken significant action to ensure that
both managers and employees have greater clarity around Citi’s compensation philosophy.

Citi has focused on measuring and addressing pay equity within the organization. In 2018, Citi was the
first major U.S. financial institution to publicly release the results of a pay equity review comparing its
compensation of women to that of men. Since 2018, Citi has continued to be transparent about pay
equity, including disclosingits unadjusted or “raw” pay gap for women and men. During compensation
cycles, we are making appropriate increases to help close the gaps for women and men.

Citi’'s 2022 pay equity review determined that, on an adjusted basis which focuses on a number of
factors including job function, job level and geography, women globally are paid on average more than
99% of what men are paid at Citi.
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